Syllabus of Comparative Labor and Employment Law
比较劳动和雇佣法教学大纲
Brief Introduction:
This course will introduce the labour and employment law of China in English. The lecturer will lead the students to explore the basic legal rules and judicial precedents on labour contract law, labour standards law, employment promotion and anti-discrimination law, trade union law, social insurance law, labour dispute settlement law, and so on. From this course, students may learn the framework and fundamental theories of Chinese labour and employment law. Moreover, the course will also provide an international and comparative perspective all through the semester. Students may learn about the difference in legislation and practice between western countries and China.


Evaluation and Tests:
1. Your performance at the class will be scored. All students are welcome to participate class discussion, even debating. This part will take 10% of your final score. 
2. You will have three assignments. Each of them will account for 20% of the final score. You must write the essays by yourself and submit them before the deadline. 
3. You will have an open final exam. There will be 30 single choice questions in the test paper. The exam will account for 30% of the final score. 
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Contents of the course:

Part One: Fundamental Theory of Labor and Employment Law
第一部分 基础理论

I. History and Framework of Labor and Employment Law
第一讲 劳动与雇佣法的发展历史和基本体系

II. Future Development of Labor and Employment Law: Impacts of Globalization and Digitalization
第二讲 劳动与雇佣法的未来发展：全球化与数字化的影响

Part Two Employment Law
第二部分 雇佣法

III. Employment Promotion Law
第三讲 就业促进法

IV. Equal Opportunity and Anti-Discrimination Law 
第四讲 机会平等与反就业歧视法

V. Hiring Process and Formation of Employment Contract
第五讲  招聘与劳动合同的订立

VI. Dismissal Protection Law 
第六讲 解雇保护法

VII. Regulation on Atypical Employment Relationship 
第七讲 非典型劳动关系的法律规制

Part Three  Labor Standard Law
第三部分 劳动基准法

VIII. Wage
第八讲 工资法

IX. Working Hours and Leaves
第九讲 工作时间与休息休假法

X. Social Insurance Law
第十讲 社会保险法

XI. Occupational Safety and Health Law
第十一讲 劳动安全卫生法（含女职工未成年工保护）

XII. Industrial Accident Insurance Law
第十二讲 工伤保险法

Part Four  Industrial Relations Law 
第四部分 劳资关系法

XIII. Trade Union Law 
I. The Nature of Unions and Union Representation 
II. Union Organizing
III. Rights and Obligations of A Trade Union  
第十三讲 工会法

XIV. Collective Bargaining and Collective Agreement Law
第十四讲 集体谈判与集体合同法

Part Six  Labor and Employment Dispute Settlement Law 
第五部分 劳动争议处理法

Labor Dispute Mediation＆Arbitration
第十五讲 劳动争议调解与仲裁

XV. Labor Dispute Litigation
第十六讲 劳动争议诉讼


