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Course Description
This course will primarily cover topics related to labor economics, including labor supply, labor demand, human capital, wage structure and inequality, labor market discrimination, and labor market institutions and policies. By the end of the course, students will be able to recognize and understand the basic concepts and analytical methods of labor economics, acquire foundational theoretical and empirical research methods, and integrate these with practical research on China. Ultimately, students will attempt to use these analytical tools to analyze issues in the Chinese labor market.

Students are expected to have completed courses in Microeconomics and Econometrics. The main teaching methods will be a combination of lectures and student discussions. There will be 3-5 assignments, and the final exam will be a closed-book format, focusing primarily on lecture materials and assignments.

Evaluation
Participation（10%）
Group Discussion（30%）
Final Exam（60%）
Textbooks 

※Borjas G. (2010), Labor Economics, Fifth edition, McGraw-Hill Inc.
陆铭（2007），《劳动和人力资源经济学：经济体制与公共政策》，上海人民出版社。
蔡昉、都阳、高文书和王美艳（2009），《劳动经济学——理论与中国现实》，北京师范大学出版社。
Ashenfelter and Card (1999), Handbook of Labor Economics,Vol.3. North-Holland
James H. Stock and Mark W. Watson (2007), Introduction to Econometrics, 2nd Edition, Addison-Wesley.(中译本：《计量经济学》，格致出版社/上海人民出版社。)
Joshua Angrist and Jorn-Steffen Pischke(2008), Mostly Harmless Econometrics: An Empiricist’s Companion, Princeton Press. 

Schedule

	Week
	Topic
	

	4
	An Introduction to Modern Labor Economics 
	9/21

	5
	Empirical Strategies in Labor Economics 
	9/28

	6
	No Class for National Day
	10/5

	7
	Empirical Strategies in Labor Economics 
	10/12

	8
	Overview of Labor Market
	10/19

	9
	Labor Supply
	10/26

	10
	Labor Supply
	11/2

	11
	Labor Demand
	11/9

	12
	Human Capital: Theory and Evidence
	11/16

	13
	Human Capital: Theory and Evidence
	11/23

	14
	Discrimination: Theory and Evidence
	11/30

	15
	Discrimination: Theory and Evidence
	12/7

	16
	Wage Structure and Inequality
	12/14

	17
	Wage Structure and Inequality
	12/21

	18
	Institution and Public Policy in Labor Market
	12/28


Course Outline

(Very preliminary, to be adjusted possibly)

Introduction to Modern Labor Economics 
陆铭(2007),导论
Borjas(2005), Labor Economics, Chapter 1.
Joshua Angrist and Alan Krueger, Empirical Strategies in Labor Economics, in Handbook of Labor Economics, Vol.3, Edited by O. Ashenfelter and D. Card, Elsevier Science, 1999. Section 2.1, pp.1282-1284.
Empirical Strategies in Labor Economics 

Joshua Angrist and Jorn-Steffen Pischke(2008), Mostly Harmless Econometrics: An Empiricist’s Companion, Princeton Press, 2008. Chapter1-2, pp.3-18.
Joshua Angrist and Alan Krueger, Empirical Strategies in Labor Economics, in Handbook of Labor Economics, Vol.3, Edited by O. Ashenfelter and D. Card, Elsevier Science, 1999. Section 2.1, pp.1282-1284.
Empirical Strategies in Labor Economics
Joshua Angrist and Jorn-Steffen Pischke(2008), Mostly Harmless Econometrics: An Empiricist’s Companion, Princeton Press, 2008. Chapter1-2, pp.3-18.
James H. Stock and Mark W. Watson (2007), Introduction to Econometrics, 2nd Edition, Addison-Wesley.(中译本：《计量经济学》，格致出版社/上海人民出版社。), Chapter13, pp.468-486.

Overview of Labor Market
陆铭(2007),第1章和第2章。
蔡昉等(2009),第1章。

Labor Supply: Theory and Evidence
Borjas G. (2005), Chapter2-3

陆铭(2007),第4章。

蔡昉等(2009),第3章。

Labor Supply: Theory and Evidence
Borjas G. (2005), Chapter2-3

陆铭(2007),第4章。
蔡昉等(2009),第3章。
Labor Demand: Theory and Evidence
Borjas G. (2005), Chapter4

陆铭(2007),第3章。
蔡昉等(2009),第4章。
Human Capital: Theory and Evidence
Borjas(2005),Chapter7.
陆铭(2007),第5章。
蔡昉等(2009),第2章。
Human Capital: Theory and Evidence
Borjas(2005),Chapter7.
陆铭(2007),第5章。
蔡昉等(2009),第2章。
Discrimination 
Borjas(2005),Chapter10.
蔡昉等(2009),第8章。
Gender gap
王美艳（2005），“中国城市劳动力市场上的性别差异”，《经济研究》，第12期。
葛玉好（2007），“部门选择对性别工资差距的影响”，《经济学季刊》，Vol.6(2)。
Discrimination 
Borjas(2005),Chapter10.
蔡昉等(2009),第8章。
Rural-Urban gap
王美艳（2005），“城市劳动力市场上的就业机会与工资差异——外来劳动力就业与报酬研究”，《中国社会科学》，第5期。
邢春冰（2008），“农民工与城镇职工的收入差距”，《管理世界》，第5期。
Wage Structure and Inequality 
Borjas(2005),Chapter8.
陆铭(2007),第10章。
蔡昉等(2009),第6章。
Wage Structure and Inequality 
Borjas(2005),Chapter8.
陆铭(2007),第10章。
蔡昉等(2009),第6章。
John Knight and Lina Song(2003), “Increasing urban wage inequality in China,” The Economics of Transition,11(4),pp.579-619.

Suqin Ge and Dennis Tao Yang(2010), “Accounting for Rising Wages in China”, Working Paper.
Institution and Public Policy in Labor Market
陆铭(2007),第9章。
蔡昉等(2009),第9章。
Borjas(2005),Chapter11.
Institution and Public Policy in Labor Market
陆铭(2007),第9章。
蔡昉等(2009),第9章。
Borjas(2005),Chapter11.
姚洋，钟宁桦（2008），“工会是否提高了工人的福利？来自12个城市的证据”，《世界经济文汇》，第5期。

丁守海（2010），“最低工资管制的就业效应分析——兼论《劳动合同法》的交互影响”，《中国社会科学》，第1期。
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